
Weekly Review of Report by YGC with Recommendations to Pastoral Manager 

0-1 Breaks of CoC = Reduce Step 

2 Breaks of CoC = Remain at Step 

3 Breaks of CoC (or suspension) = Move Forward To Next Step 

 
 

 

Support To Ensure Progress at Jewellery Quarter Academy 
 

• Only in a culture of high expectations can strong progress and achievement take place – the 
gold tie is symbolic of high standards 

• Parents are expected to support the Academy and ensure their child meets the Code of 
Conduct at all times (in classrooms, in corridors, in our community) 

• Students will enter the ‘STEP’ (Support To Ensure Progress) system if they pass the 
threshold of 10 breaks of our clear Code of Conduct. 

• Parents will be informed and involved at each step of the process and are expected to 
support the Academy with strategies at home in ensuring we collaborate to avoid the potential 
permanent exclusion of their child. 

 
 
 
 
 

 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

 
 
 
 
 

• The Pastoral Manager and Assistant Headteacher will review conduct data each week via 
Clas Charts and Year Group Co-Ordinators will issue reports at different STEPS and alert 
parents via Class Charts. 

 

*A panel of Governors will also be convened if conduct results in more than 15 days of suspension in a term. 
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https://www.corejewelleryquarter.academy/wp-content/uploads/sites/8/JQA-Code-of-Conduct-2022-23.pdf
https://www.corejewelleryquarter.academy/wp-content/uploads/sites/8/JQA-Code-of-Conduct-Gold-Standards.pdf
https://www.corejewelleryquarter.academy/wp-content/uploads/sites/8/JQA-Code-of-Conduct-Gold-Standards.pdf

